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The Office of the Erie County Controller has the responsibility to insure, by a process of
sampling and/or selective post-audit, that all payments and obligations incurred by the County
and each of its agencies, boards, commissions, departments and offices are in accordance with
the law, the Home Rule Charter, contracts and/or established procedures. Any exceptions that
have not been rectified, shall be reported to Erie County Council.

This report covers the examination of selected cash accounts and related records of the General,
Special Revenue, Debt Service and Trust and Agency Accounts for the year ending December
31, 2020.

The examination was conducted in accordance with Auditing Procedures as described on Page 3.

The Findings and Recommendations, as a result of the aforementioned auditing, are described on
Page 4.
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AUDIT PROCEDURES

Cash Accounts

The following audit procedures have been applied to the cash accounts contained within this

report:

Bank statements were reconciled through December 31, 2020.

Total deposits per the bank statements for the year ending December 31, 2020 were
compared to total receipts written.

Total disbursements per the bank statements for the year ending December 31, 2020 were
compared to total disbursements.

Disbursements

Domestic Relations, E-911, Emergency Management, General Fund, Planning and Public Health
disbursements were tested for legality of claim, existence of proper documentation and proper
account coding. Legality of claim includes examination of purchase orders, where appropriate,
review of proper approval, examination of invoices for mathematical accuracy and comparison

of disbursements with budgeted amounts.

Payroll

The Controller’s Office receives notification of employee terminations and hiring and payroll
rate changes from the Human Resources Department. Gross pays are examined for the first pay
period of new employees and the last pay period of terminated employees to assure a proper
payroll cut off. We examine authorizations for payroll rate changes and retroactive pays, where

appropriate, so as to compare them to the payroll register.




PREVIOUS FINDINGS AND RECOMMENDATIONS

Part 1

The prior Audit Report contained Findings and Recommendations for improvement, which we
believed to be significant.

The following Findings and Recommendations for improvement reported in last year’s
Controller’s Audit Report were acted upon or resolved favorably:

Inventory Accountability

Previous Finding

The inventory schedule outlined in the Fixed Asset Policy requires the Finance
Department to send each department their inventory on the 1% of April each year. Each
department is to physically locate all the items on their inventory and submit the
inventory report to the Finance Department by June 30™, The 2019 inventory reports
were not sent out until August 1%, with a return date of September 30", because the
Courts did not complete their 2018 inventory until the beginning of 2019,

In last year’s report, we noted that the Health Department and the Courts did not submit
their 2019 inventory reports to the Finance Department by the September 30, 2019
deadline. We recommended that the Court Administrator and the Director of the Health
Department submit their completed 2019 inventory to the Finance Department by April
30, 2020.

Action Taken

Although the inventories were not completed by April 30, 2020, the Finance Department
began the 2020 inventory process on May 7, 2020 with a completion due date of July 31,
2020. The Health Department completed their 2019 inventory while working on their
2020 inventory. The Finance Department selected the Courts as one of the departments to
perform a physical inventory for in 2020.

As of the date of this report, there are three departments that have not submitted their
2020 final inventories to the Finance Department. Each of these departments have located
most of their assets but are still trying to locate some items. We will continue to monitor
the inventory reports and contact departments directly that do not submit their reports by
the inventory deadline date.




Professional Certification Pay

Previous Finding

During 2019, County Council passed Ordinance 52 to approve amendments to the
County’s Master’s Degree / Professional Certification Pay Policy for non-bargaining
employees. The new policy, with the approval of the Human Resources Director, awards
one step on the pay scale to employees that have certain job related certifications.

Each year, County Council passes ordinances to set the salary of appointed officials.
Historically, these ordinances designate an annual salary and indicate +Masters if
applicable. The ordinances passed in 2019 to set appointed official salaries for 2020 do
specify +Masters but do not mention certifications. It was unclear if the +Masters in the
appointed official ordinances refers to all provisions of the Master’s Degree /
Professional Certification Pay Policy, or if it refers to just the Master’s Degree section.
Therefore, we felt County Council should clarify if eligible appointed officials can be
awarded certification pay without further Council action.

Action Taken

The Administration will begin to add the Professional Certification Pay to the title of any
appropriate ordinance request along with the Master’s Degree designation, if applicable,
when sending appointed officials salaries to County Council for approval. No appointed
officials were eligible for certification pay in 2021.

Credit Card Policy Violations

Previous Finding

During our review of 2019 credit card transactions, we found 38 charges that were in
violation of the Credit Card Policy. The majority of violations were the result of
employees using their County credit card, rather than their County fuel card, to purchase
gas for County vehicles. We recommended that the Director of Finance send a reminder
of the Credit Card Policy to all departments which have access to a credit card. After
multiple violations by a department, the credit card should be suspended by the Finance
Department per the Credit Card Policy.

Action Taken

The Finance Director emailed the policy to all departments that have a County credit
card. In addition, the Credit Card Policy has been placed on MyEC. During our review of
2020 credit card transactions, we did not find any unapproved charges.




SMARTEDGE Energy Savings Contract

Previous Finding

In order for SMARTEDGE to continue to monitor the energy savings, the County is
required to enter utility usage into the Energy Portfolio Manager website. During 2019,
there was staff turnover within the Planning Department and the current Environmental
Sustainability Coordinator was not added as a user on the Energy Portfolio Manager
website. As a result, the last information entered on the site was for the month of July
2019.

Action Taken

Per the Director of Planning, the Environmental Sustainability Coordinator has been
granted access to the Energy Portfolio Management website. The Coordinator has
brought the site up to date through the current reporting cycle.




PREVIOUS FINDINGS AND RECOMMENDATIONS

Part 2

The following Findings and Recommendations for improvement reported in last year’s
Controller’s Audit Report have been partially implemented:

Taxable Clothing

Previous Finding

During a 2019 IRS presentation, the Controller’s staff learned that many of the clothing
items that the County is purchasing for employees are considered a taxable fringe benefit.

Recommended Action(s)

1. The Director of Finance request each department submit a list of all clothing
purchased for employees and have those items added to the employee’s taxable
earnings in order to be in compliance with IRS regulations.

2. The Administration should create a clothing policy to establish what items can and
cannot be purchased with County funds. The policy should also require each
department to report all non-exempt purchases to the Finance Department in a timely
manner.

*x As of the date of this report, clothing purchases are not reported to the Finance
Department. The Administration is researching this matter and developing a
policy that complies with IRS regulations. We continue to recommend that the
Administration create a taxable clothing policy.

Temporary Employees

Previous Finding

During 2019, two County departments used the services of two different temp agencies to
meet staffing needs. These temporary employees were used to fill vacant positions on a
per diem basis until a full time employee was hired. The Human Resources Code states
“all appointments, including temporary ones, shall be made from a list of eligibles
certified by the Director of Human Resources as fulfilling the minimum requirements for
the position”.

We could not find a provision in the Human Resources Code that allows for the use of
third party vendors to fill staffing vacancies. Employees hired by a third party vendor are
not properly vetted through the hiring process outlined by the Human Resources Code
and cannot be certified by the Human Resources Director.




Recommended Action(s)

1.

The Human Resource Director should end the practice of the using temp agencies to
fill vacancies. Although no temporary employees are being utilized at the current
time, the practice continued into 2020.

In order to meet staffing needs, the Human Resources Director should seek to expand
the County’s per diem list with candidates that meet the minimum requirements for
the needed positions. If enough eligible candidates cannot be found to meet staffing
needs, the Human Resources Director should petition County Council to amend the
Human Resources Code to allow for the use of a temp agency. If the practice is
adopted, the Human Resources Director should work with the Purchasing Director to
select one agency to meet the County’s staffing needs.




2020 FINDINGS AND RECOMMENDATIONS

The following Findings and Recommendations for improvement are a result of this year’s
auditing;

QOut of Class Pay — Time Limit

Finding

During 2020, several employees were granted a temporary hourly pay increase for out of
class work. This was done to compensate employees that were tasked with extra duties as
a result of the Covid-19 pandemic. The Human Resources Code allows for temporary out
of class pay adjustments at the greater of 3% or the minimum of the higher grade for a
period of three months. This out of class pay can be extended an additional three months
with the approval of the Director of Human Resources. The Code does not address
extending the out of class pay beyond six months.

As of the date of this report, there are eleven employees that are receiving out of class
pay as a result of the Covid-19 pandemic beyond the six month period allowed in the
Human Resources Code. Three of these employees are receiving the out of class pay as a
result of a Memorandum of Agreement (MOA) between their bargaining unit and the
County. One employee has received an out of class increase in excess of the minimum of
the higher grade. However, this increase was approved by County Council.

Recommendation(s)

1. The Director of Human Resources should request that County Council amend the

~ Human Resources Code to require Council approval of any out of class pay that
extends beyond a total of six months.

2. The Director of Human Resources should immediately end the out of class pay that
has not been approved by Council or is not part of the MOA.

QOut of Class Pay - Eligibility

Finding

In 2018, the County adopted a new non-bargaining pay scale. Every position was
evaluated based on the position’s duties and responsibilities and assigned a grade. The
County has an Out of Class Pay Policy that references the previous pay scale. This policy
requires employees to be specifically assigned higher level duties to be eligible for out of
class pay. It also makes management employees, above a certain grade, ineligible for out
of class pay. Since the grading systems used for the current and previous pay scales are
widely dissimilar, it is impossible to apply the existing policy, as written, to the current
pay scale.




Three of the employees currently receiving out of class pay have not been specifically
assigned to a pay grade higher than their regular position grade. Since their additional
duties have not been assigned a grade, they have been given a 3% increase. Without
knowing what grade work they are performing, it is impossible to determine if these
employees are being paid in accordance with the Human Resources Code.

Additionally, one of the employees currently receiving out of class pay is in a
management position that would not be eligible for out of class pay on the previous pay
scale. Tt should be noted, however, that this temporary reclassification has been approved
by County Council.

Recommendation(s)

1. The Director of Human Resources should immediately end the out of class payments
for out of class duties not assigned a grade until it can be determined which grade
level the extra duties should be classified. Once the duties have been graded, the out
of class pay should only be continued if approved by County Council.

2. The Director of Human Resources should determine which positions, if any, are not
eligible for out of class pay under the new pay scale and update the Out of Class Pay
Policy.

Temporary Increase in Hours

Finding

During 2020, many employees had their regular work week temporarily increased from
37.5 hours to 40 hours. This was done to compensate employees that were working extra
hours as a result of the Covid-19 pandemic. Currently, there are 13 employees that are
temporarily working extra hours as a result of the pandemic. The Human Resources Code
does not address temporary increases in hours and the Human Resources Department has
not issued a separate policy to regulate temporary hours.

Recommendation(s)

1. The Director of Human Resources should create a policy for temporary increases in
hours. This policy should establish who is eligible for increased hours and the criteria
for justifying the increase in hours.

2. The policy should establish a timeframe for how long these temporary hour increases
can last and require County Council approval to continue beyond the established
limit.
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Per Diem Pay

Finding

The County’s Per Diem Policy allows department heads to utilize per diem employees
for emergency or temporary staffing needs. The policy states that “per diems will be
brought in at the lowest classification of the grade in the office”. The policy sets the pay
rate for per diems at the greater of 80% of the starting rate for the grade or $8.00.

At the start of the Covid-19 pandemic, the County needed additional staff to implement
the response plan. Because of their experience, three former County employees were
rehired on a per diem basis. These employees were not assigned grades and they were
hired at rates ranging from $31.00 to $40.00 per hour. Hiring a per diem employee at an
hourly rate of $31.00 is the equivalent of 80% of a Grade 24, the second highest grade on
the pay scale. Two of these employees are no longer working as per diems, the other is
still active and working about ten hours a week.

Recommendation(s)

1. The Director of Human Resources should ensure all per diem employees are assigned
a grade at the time of hire and that they are paid in accordance with the Per Diem
Policy. _

2. The former employee that is still working should be assigned a grade and have their
rate adjusted if they are going to continue working.

Emergency Human Resources Guidelines

Finding

The issues of out of class pay, temporary hours and per diem rates were highlighted by
the need of the County to provide services to the public during the Covid-19 pandemic.
The Human Resources Code does not address emergency human resources procedures.

Recommendation(s)

1. The Director of Human Resources should develop a set of emergency Human
Resources guidelines to address out of class pay, temporary hours, and per diem pay
for states of emergency. These guidelines should address if per diem rates can deviate
from the policy and who is eligible for out of class pay or temporary hours, and then
designate a duration these adjustments can continue.

2. Given the budgetary impact these temporary changes can have, these guidelines
should be presented to County Council for approval, as either a separate policy or as
an amendment to the Human Resources Code.

11




2020 CARES Act Small Business Grants

Finding

The Controller’s Office examined all checks issued for the CARES Act Small Business
Grants by Erie County. A sample of 19 were selected to be examined in-detail. The
examination included reviewing the grant applications to ensure all required documents
were provided, Additionally, we examined the required expense reporting submitted from
the grant recipients. During our examination, we found one business did not file their
expense report. Additionally, one business reported an expense described as “house
payment for rent”. Tt is unclear if this payment is an allowable business expense or a
payment for a private residence. The grant recipient has not responded to the Finance
Department’s requests for clarification. Incomplete and ambiguous reporting makes it
impossible to determine if all of the grant funds were used for their intended purpose.

Recommendation(s)

1.

After the County received the grant funds, there was a limited time frame to develop an
application process to award the Small Business Grants. To ensure that any emergency
funds are awarded efficiently and that they optimally benefit the residents of Erie County,
we recommend that the Administration and County Council develop and adopt a
framework for future emergency grant applications. Unless otherwise specified in the
terms of the grant received, the guidelines should, at minimum, include:

e The applicant must be located in Erie County.

e The applicant must be current on their federal, state, and local taxes.

e The applicant must agree to the terms and conditions set by the County and the
granting agency.

e If the grantee provides any material misrepresentations, does not use the funds for
approved expenditures under the grant, or does not provide proper expense
reporting, the grantee will be responsible for repayment and be ineligible for
future County grants.
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FINANCE DEPARTMENT
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GENERAL FUND
ACCOUNT BALANCES
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FINANCE DEPARTMENT
GENERAL FUND ACCOUNTS

STATEMENT OF CASH RECEIPTS AND DISBURSEMENTS
FOR THE YEAR ENDING DECEMBER 31, 2020

Cash and ,
Temporary Cash and
Investments at Temporary
Beginning of Cash Investments at
Year Cash Receipts Disbursements End of Year
General Account $30,335,498 $198,137,087 $189,283,032  $39,189,553
Jury Reimbursement
Account ($25,152) $25,152 $0 $0
County Records
Improvement
Account $300,918 $56,996 $234,265 $123,649

See Accompanying Notes to Financial Statements
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NOTES TO GENERAL FUND ACCOUNTS
FOR THE YEAR ENDING DECEMBER 31, 2020

NOTE 1 - GENERAL ACCOUNT

The General Account is maintained to account for all financial transactions not properly
accounted for in another fund.

The General Account is under budgetary control required by law. Each year the budget
must be approved by County Council. The annual budget is a comprehensive financial
plan for the year which incorporates both estimates of proposed expenditures and the
revenues required to finance them.

NOTE 2 - JURY REIMBURSEMENT ACCOUNT

The Jury Reimbursement Account is used to account for payments to individuals serving
on Jury Duty.

NOTE 3 - COUNTY RECORDS IMPROVEMENT ACCOUNT

Pursuant to House Bill (HB) 196 of 1998, the County has established a County Records
Improvement Account. This Bill stated that a fee in the amount of $2.00 should be
charged and collected for each document recorded. This fee shall be split equally
between the County Records Improvement Account, included as part of this report, and a
separate account within the Office of the Recorder of Deeds.

Pursuant to HB 1923 of 2002, the fee charged and collected for each document recorded
was increased to $5.00. The $5.00 fee will now be allocated with $2.00 going to the
County Records Improvement Account and $3.00 being retained in a separate account
within the Office of the Recorder of Deeds. Funds shall be expended in accordance with
a comprehensive records management plan based on the goal of standardizing and
equalizing the capabilities of all County offices consistent with their need to receive,
manage and provide information to the public as efficiently as possible.
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SPECIAL REVENUE
ACCOUNT BALANCES
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FINANCE DEPARTMENT
SPECIAL REVENUE ACCOUNTS

STATEMENT OF CASH RECEIPTS AND DISBURSEMENTS
FOR THE YEAR ENDING DECEMBER 31, 2020

Cash and
Temporary
Investments at
Beginning of
Year

MH/ID Account $5,013,798
Drug & Alcohol Account $513,563
Children &Youth Account $36,240
Domestic Relations Account $100,610
Liquid Fuels Account $469,402
Public Health & Safety ($387,558)
Account
Library Account ($572,385)
Planning Account $5,359,724
E-911 Account $584,420
Emergency Management $800
Account
Employee Fringe Benefit ($627,850)
Account
Gaming Funds Account $5,717,403
Keep Erie County Beautiful $1
Account
Supervision Fees Account $497,865
Healthchoices Account $18,375,408
CARES Act Account - $0

See Accompanying Notes to Financial Statements

Cash Cash
Receipts Disbursements
$30,199,512 $29,782,739
$6,734,547 $6,754,151
$60,602,099 $60,621,171
$5,014,381 $5,107,355

$632,892 $877,304
$10,000,384 $8,918,733
$6,658,726 $6,875,122
$4,059,056 $3,539,775
$7,385,875 $7,526,209
$1,729,618 $1,729,760
$20,435,963 $20,510,555
$11,127,648 $8,690,824
$0 $0
$1,307,555 $1,330,588
$30,214,632 $23,961,679
$24,594,306 $22,996,613

18

Cash and
Temporary
Investments
at End of
Year
$5,430,571
$493,959
$17,168
$7,636
$224,990

$694,093

($788,781)
$5,879,005
$444,086

$658

($702,442)

$8,154,227

$1

$474,832
$24,628,361

$1,597,693




NOTES TO SPECIAL REVENUE ACCOUNTS

FOR THE YEAR ENDING DECEMBER 31, 2020

NOTE 1 - MH/ID ACCOUNT

Administers local agency providers and passes through State funds along with County funds for
MH/ID activities. This fund also includes administration of adult services and in-home health
services.

NOTE 2 - DRUG AND ALCOHOL ACCOUNT

State Funds are passed through to local agency providers along with County funds for identification
and treatment programs.

NOTE 3 - CHILDREN AND YOUTH ACCOUNT

Act 148 and County funds are used to provide caseworkers for Child Protective Services. This
account is also used to administer the County’s day care programs and the juvenile detention center.
Furthermore, this account is also used to administer Act 148, Title IV-A, Title IV-E and County
funds used to pay for court ordered placement of dependent and delinquent children in protective and
correctional institutions.

NOTE 4 - DOMESTIC RELATIONS ACCOUNT

Receives cash from defendants under court order and disburses the cash to the designated party,
either the State or plaintiff. These accounts are maintained by Domestic Relations personnel
responsible to the Judges of the Court of Common Pleas.

NOTE 5 - LIQUID FUELS ACCOUNT

Tax funds received from the Commonwealth are passed through to local municipalities for road and
bridge maintenance.

NOTE 6 - PUBLIC HEALTH ACCOUNT

Funds are provided by Act 315, Act 12 other grants and the County. The funds are used to
administer personal health services such as clinics, environmental protection services and other
health and safety related programs.

NOTE 7 - LIBRARY ACCOUNT

Funding comes primarily from the County with additional grants from the Commonwealth of
Pennsylvania and certain local municipalities. Several branch libraries are operated throughout the
County and bookmobile service is also provided.
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NOTE 8 - PLANNING ACCOUNT

Accounts for the activities of the County’s Planning Department. Funds are received from various
State and Federal agencies including Community Development Block Grants, Coastal Zone
Management, Pennsylvania Department of Transportation and the County of Erie.

NOTE 9 - E-911 ACCOUNT

This account was established to account for the activities of E-911 expenses and revenues as
approved by County government.

NOTE 10 - EMERGENCY MANAGEMENT ACCOUNT

This account was established to sebarate Emergency Management funds from Public Health funds.
Funds are provided by PEMA, other grants and the County. The funds are used to administer
Emergency Management services.

NOTE 11 - EMPLOYEE FRINGE BENEFIT ACCOUNT

This account was established by Ordinance Number 144-2005 as an Internal Service Fund for
County-wide fringe benefits.

NOTE 12 - GAMING FUND ACCOUNT

During 2013, the Restricted Gaming Fund was closed. Gaming Funds received from the
Commonwealth are now deposited in the Unrestricted Gaming Funds Account. Half of these funds
are then transferred to the Erie County Gaming Revenue Authority to be used for municipal grants
for health, safety and economic development projects. The remaining balance of the Unrestricted
Funds can be used at the County’s discretion.

NOTE 13 - KEEP ERIE COUNTY BEAUTIFUL ACCOUNT

This account was established by a grant from Keep America Beautiful. The funds are to be used to
improve and beautify Erie County.

NOTE 14 - SUPERVISION FEE ACCOUNT

This account was established pursuant to Act 35 of 1991 for the purpose of segregating County
Offender Supervision Fees imposed by the sentencing Judge of the Court of Common Pleas. These
funds can only be disbursed at the discretion of the President Judge.

NOTE 15 - HEALTHCHOICES ACCOUNT

State funds are passed through to local agency providers for the medical assistance funding for
mental health, drug and alcohol and children’s services programs.

NOTE 16 - CARES ACT ACCOUNT

This account was established to account for the expenditures of the Coronavirus Aid, Relief, and
Economic Security Act funds received by the County.
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SPECIAL REVENUE ACCOUNTS
SUPPLEMENTAL INFORMATION
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LIQUID FUELS ACCOUNT

DETAILED SCHEDULE OF CASH RECEIPTS AND DISBURSEMENTS
FOR THE YEAR ENDING DECEMBER 31, 2020

Cash at Beginning of Year - $469,402
RECEIPTS
Commonwealth of Pennsylvania $631,568
Interest $1,324

$632,892

$1,102,294

DISBURSEMENTS
Various County Municipalities $877,304

$877.304

Cash at End of Year $224.,990
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GAMING FUNDS ACCOUNT

DETAILED SCHEDULE OF CASH RECEIPTS AND DISBURSEMENTS

FOR THE YEAR ENDING DECEMBER 31, 2020

Cash at Beginning of Year

RECEIPTS
Commonwealth of PA
Interest Unrestricted Checking

Grant Refund

DISBURSEMENTS

Transfer to General Fund
Transfer to Debt Service
Transfer to Land Bank
Transfer to ECGRA

Transfer to Community College

Bank Fees

Cash at End of Year

23

$11,099,815
$9,083

$18,750

$288,921
$2,455,035
$1,000,000
$4,544,917
$401,702

$249

$5,717,403

$11,127,648

$16,845,051

$8,690.824

8,154,227




DEBT SERVICE FUND
ACCOUNT BALANCES
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FINANCE DEPARTMENT
DEBT SERVICE FUND ACCOUNTS

STATEMENT OF CASH RECEIPTS AND DISBURSEMENTS
FOR THE YEAR ENDING DECEMBER 31, 2020

Cash and Investments at Beginning of Year $2,426,899
Receipts $9,549,843
Disbursements $9.534.439
Cash and Investments at End of Year $2,442,303

See Accompanying Notes to Financial Statements
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NOTES TO DEBT SERVICE FUND ACCOUNTS

FOR THE YEAR ENDING DECEMBER 31, 2020

NOTE 1 - DEBT SERVICE FUND ACCOUNT
This fund is used to retire County debt obligations.
NOTE 2 - GENERAL OBLIGATION BONDS

During 2005, General Obligation Bonds Series A, B and C totaling $40,815,000 were
issued. The Bonds mature in varying amounts annually through 2023. The Series A
Bonds were issued to refund the Series B Bonds of 2003 maturing on and after
September 1, 2014. The Series B Bonds were issued to fund various capital projects.
This Series was partially refunded by the 2007 Bond issue. The remaining balance of the
2005 Series B Bonds were refunded by the 2012 Series C Bonds that were issued in
2013. The Series C Bond proceeds were used to make a loan to the Greater Erie
Industrial Development Corporation for the development of an Industrial Park. As of
December 31, 2020, the balance of the 2005 issue is $5,605,000.

The County issued 2012 General Obligation Bonds Series A and B totaling $13,605,000.
The bonds mature in varying amounts annually through 2023. The Series A Bonds were
issued to refund the 2003 Series A Bonds maturing on and after September 1, 2014. The
Series B Bonds were issued to refund the 2003 Series C Bonds maturing on and after
September 1, 2014. 2012 Series C Bonds totaling $10,780,000 were not closed until
January 2013. These bonds mature in varying amounts annually through 2021 and were
issued to refund the 2005 Series B maturing on and after September 1, 2017 and the 2009
Bonds maturing on and after September 1, 2018. As of December 31, 2020, the balance
of the 2012 issue is $4,005,000.

The County issued 2015 General Obligation Bonds totaling $17,380,000. The Bonds
mature in varying amounts annually through 2030. The bonds were issued to fund the
Public Safety Radio Project. As of December 31, 2020, the balance of the 2015 issue is
$12,870,000.

The County issued 2017 General Obligation Bonds totaling $20,220,000. The bonds
mature in varying amounts annually through 2025. The bonds were issued to advance
refund the 2007 bonds. As of December 31, 2020, the balance of the 2017 issue was
$15,920,000.
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DEBT SERVICE FUND ACCOUNTS
SUPPLEMENTAL INFORMATION
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DEBT SERVICE FUND ACCOUNTS

DETAILED SCHEDULE OF CASH RECEIPTS AND DISBURSEMENTS
FOR THE YEAR ENDING DECEMBER 31, 2020

Cash and Investments at Beginning of Year $2,426,899
RECEIPTS
Interest Earnings $14,704
Transfer from Gaming $2,455,035
Transfer from General Fund $4,910,581
Transfer from Emergency Management Account $334,345
Transfer from 911 Account $1,835,178
$9,549,843
$11,976,742
DISBURSEMENTS
Principal & Interest on 2005 General Obligation Bonds $2,076,475
Principal & Interest on 2012 General Obligation Bonds $3,156,593
Principal & Interest on 2015 General Obligation Bonds $1,611,456
Principal & Interest on 2017 General Obligation Bonds
Professional Fees (Trustee) $2,686,000
$3.915
$9,534.439
Cash and Investments at End of Year $2,442,303
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TRUST AND AGENCY FUND
ACCOUNT BALANCES
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TRUST AND AGENCY FUND ACCOUNTS

STATEMENT OF CASH RECEIPTS AND DISBURSEMENTS
FOR THE YEAR ENDING DECEMBER 31, 2020

Cash at
Beginning Cash Cash at
of Year Cash Receipts Disbursements  End of Year
State Account $6,937 $260,409 $258.,244 $9,102
Retirement Account $521,474 $20,061,782 $19,566,174 $1,017,082

See Accompanying Notes to Financial Statements
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NOTES TO TRUST AND AGENCY FUND ACCOUNTS

FOR THE YEAR ENDING DECEMBER 31, 2020

NOTE 1 - STATE ACCOUNT

The State Account is maintained to account for funds collected from the issuance of State
licenses, permits, etc. The various types of licenses and permits issued by the Revenue
Department include dog, fishing, bingo, small games of chance and hunting licenses from
which the County receives a commission. The amount of the commission varies with
type of license or permit issued.

NOTE 2 - RETIREMENT ACCOUNT

The County of Erie Employees’ Retirement Plan is in effect for all eligible employees
and is administered by three members of County Council, the Director of Finance and
County Controller. The plan is contributory whereby the County and the employees
contribute to provide retirement benefits. The County is obligated to contribute sufficient
funds to assure payment of all promised benefits.
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TRUST AND AGENCY FUND ACCOUNTS
SUPPLEMENTAL INFORMATION
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STATE ACCOUNT

DETAILED SCHEDULE OF CASH RECEIPTS AND DISBURSEMENTS

FOR THE YEAR ENDING DECEMBER 31, 2020

Cash at Beginning of Year
RECEIPTS

Dog Licenses

Fishing Licenses

Hunting Licenses

Bingo Licenses

Commissions

Small Games of Chance Licenses
Miscellaneous

Pistol Permits

NSF Check Fees

DISBURSEMENTS
Commonwealth of Pennsylvania
Erie County General Fund:
Commissions
Bingo Licenses
Pistol Permits
NSF Check Fees
Small Games of Chance Licenses

Miscellaneous

Cash at End of Year

$81,080
$1,774
$116,366
$4,235
$31,512
$23,650
$940
$352

$500

$197,429

$31,064
$‘4,335
$376
$500
$23,600

$940
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$6,937

$260.,409

$267,346

$258.244

9,102




RETIREMENT CLEARING ACCOUNT

DETAILED SCHEDULE OF CASH RECEIPTS AND DISBURSEMENTS
FOR THE YEAR ENDING DECEMBER 31, 2020

Cash & Stock at Beginning of Year

RECEIPTS
Members Contributions

Erie County Contribution
Interest
Net Withdrawal from Money Managers
Loss Recovery
Securities Lending
Increase in Value of Stock
Total Receipts
DISBURSEMENTS
Retirees Net Benefits

Death Benefits

Member Withdrawals
Investment Expense
Administrative Expense
Deductions from Retirees Pay:

Hospitalization

United Way

State Tax

Federal Withholding
Cash and Stock at End of Year

Cash
Stock — 2 Shares of Nabors Industries Ltd

Total
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$521,474
$4,385,594
$6,397,197
$5,687
$9,021,637
$18,081
$2,290
$171)
$19,830,315
$20,351,789
$15,793,149
$169,162
$288,837
$468,615
$214,955
$405,998
$96
$4,147
$1.989,749 $2,399.990 $19,334,708
$1,017,081

$1,016,965
$116

$1,017,081




